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2023 ANNUAL REPORT

MESSAGE FROM
THE FIRE CHIEE

GERARD WASHINGTON

The accomplishments in our 2023 annual report are a testament
of the efforts of the women and men of the Vista Fire Department.

Today's emergency services personnel must be expertly trained to respond to
and mitigate emergencies that include but are not limited to medical
emergencies, structure fires, high/low-angle rescues, hazardous materials, auto
extrications, water rescues, infectious diseases, domestic terrorism, active
shooters, natural disasters, structural collapses, and wildland fires.

The mission to deliver the highest quality of service with pride and
professionalism to our customers and community will always guide our
department and never be compromised.

The accomplishments and updates in our 2023 annual report demonstrate the
commitment and grit of the women and men of the Vista Fire Department.
They are dedicated to making a positive impact by helping others during their
most challenging moments. | want to publicly thank you and your loved ones
for your willingness to join in.

This annual report invites you behind the scenes, revealing not just our work
and identity, but also our vision for groundbreaking developments ahead.

| am truly humbled and honored to serve in this world-class department. | want
to express my gratitude to City Manager John Conley and our City Council for
their leadership and support, and to the residents of both the City of Vista and
the Vista Fire Protection District for their continued trust in our services and
commitment to public safety.
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2023 ANNUAL REPORT

WHO WE ARE

History

In 1927, a large fire at the Vista Irrigation
District office created a need to develop
a fire department. Residents organized
the first Vista Volunteer Fire Department
with 14 volunteers. Today, the Vista Fire
Department serves both the City of Vista
and the Vista Fire Protection District with

six stations, serving a combined
population of over 124,000.

Mission
The Vista Fire Department is committed

to serving our community with pride in
professionalism.

Vision

We wiill be an inclusive, mission-
focused, and innovatively trained
organization that continuously strives
for excellence.

Core Values

We understand that the success of the
Vista Fire Department is dependent upon
our exceptional customer service, which
will be achieved through the following:

Integrity | Professionalism | Courage

Respect for Diversity, Equity, and
Inclusion

Diversity, Equity, Inclusion,
and Belonging

To ensure we provide exceptional
customer service to the residents of
the City of Vista and the Vista Fire
Protection District, we must recognize
the value in recruiting, developing, and
promoting a diverse and inclusive
workforce.

Our commitment to diversity, equity,
inclusion, and belonging will
strengthen our team dynamics, service
delivery, and trust within our
community.
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ADMINISTRATIVE
MANAGEMENT TEAM

GERARD WASHINGTON
FIRE CHIEF

MAIA HODGE
MANAGEMENT ANALYST

BRET DAVIDSON

DEPUTY FIRE CHIEF,
ADMINISTRATION

ROBBIE FORD

DEPUTY FIRE CHIEF,
OPERATIONS

EDWARD KRAMER
MANAGEMENT ANALYST

SAMUEL CRAIG
FIRE BATTALION CHIEF

HANNS BOTZ
FIRE CAPTAIN

(ACTING BATTALION CHIEF)

dated 12/04/2023

STEVE WECKLICH
DIVISION CHIEF

MILES SWEENEY

BATTALION CHIEF,
TRAINING

ROXANNE RAUTO-SHIN
EMERGENCY SERVICES
OFFICER

BRENDAN HAMMES
ADMINISTRATIVE CAPTAIN

MARK VIEROW
FIRE MARSHAL

BRIAN GREGSON
FIRE BATTALION CHIEF

BRENDAN HALLE
FIRE CAPTAIN
(ACTING BATTALION CHIEF)
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DEPARTMENT
ORGANIZATION CHART
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2023 ANNUAL REPORT

INCIDENT DATA

Assigned Incidents for VISTA FD Units
January 2023 - December 2023

74incidents
0.45%

644 incidents
Alarm F i
. - 1,220 incidents
Fire hyRcE,
i 14,214 incidents

B0 incidents

Aid

Other

116 incidents
Resmel 0.71%
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Number of Incidents
Aid

Rescue  Alarm
Fire

Alarm

Fire

Total incidents: _
Medical
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Other

Rescue

Medical
Grand Total

Annual Incidents by Unit

Agency
VISTA FD

Month
Multiple values

Incidents where units:
Assigned

NFIRS/CAD Categories:
CAD

Category
All

Emergency
All

Filter by Homeless Related
False

Color Legend

M sid

. Alarm

. Fire

. Medical
Other

74 incidents [ (,45%

644 incidents [ 3.94%

1,220 incidents [ 7.47%

14,214 incidents [ 87.05%

60 incidents [ 0.37%

116 incidents f 0.71%

16,328 incidents / 100.00%

Annual Incident Comparison

E121. 3478 RAIDI 3531 2023: 16,328

E122: 1,247 RA123: 2,416 2022: 16,375

E123: 2199 RAIDA:  2.806 2021: 15,822

E124: 2549 RAIDG:  3.239 2020: 13,874

E125: 2,201 BLSI25: 346 2019: 14,177

TI26: 2976

Apparatus Movements

Fire Loss: $3.322,964 _
Property Value Saved:  $13.918.900 2023 27.792
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2023 ANNUAL REPORT

ADMINISTRATION

Overview

The year 2023 brought significant
change and growth in the
department. One Fire Chief retired,
and the City hired an interim Fire
Chief to guide the department
forward while a new Chief was
selected.

During the interim Fire Chief's
tenure, we strengthened our
command structure by creating
and filling key positions, including a
Division Chief of Training/EMS and
an Administrative Captain for EMT
program management, while also
advancing individuals to Deputy
Chief and Battalion Chief roles.

Chief Washington assumed command of Vista Fire Department in August. Under his leadership, the
department has entered a new era of growth and innovation.

Highlights

* |nternally promoted one Staff Assistant, two Engineers, two Captains, two Battalion Chiefs, one
Division Chief, and one Deputy Chief. Our new Fire Chief was also appointed to lead the
department.

¢ Added two basic life support (BLS) ambulances to the department with 12 full-time EMT positions.

* Added a Fire Marshal to supervise Fire Prevention.

® Added one full-time Fire Inspector for a total of four.

* Added an Administrative Captain to oversee the BLS ambulance program.

* Submitted annual accreditation report to the Center for Public Safety Excellence.

* Fire District Community Wildfire Protection Plan (CWPP) was updated by Ed Kramer and Vista Fire
Protection District Director John Ploetz.

® Grant was awarded for community risk assessment and standards of cover.

* Ambulance fee study was awarded and initiated.

* Assistance to Firefighters grant was submitted and awarded (wellness/cancer screening).

* Automated external defibrillator (AED) grant was awarded.

® Extrication grant was awarded.
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2023 ANNUAL REPORT

ADMINISTRATION

Recruitment/Retention
Programs

Working with our recruitment
committee, we've expanded our
outreach through career days at Vista
public high schools to build a more
diverse workforce.

We participated in the CAL-JAC
Firefighter Expo at the new Firefighter
Candidate Testing Center in Carlsbad.

Our retention committee holds
quarterly meetings to address
challenges and implement strategies
for improvement. We are launching a
mentorship program designed to foster
positive cultural transformation within
our department.

Through strategic partnerships with
North County Fire Protection District
and Oceanside Fire Department, we
developed a targeted mentorship
program for female EMTs.

This initiative, combined with our
leadership development courses,
supports both workforce diversity and
professional growth within our teams.
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ADMINISTRATION

Counseling Services

All department members have 24/7 access to confidential support through multiple resources,
whether seeking help for job-related stress or personal challenges. These services ensure that no
matter when or how someone needs support, there's always a trusted resource available to help.

Peer Support

We're committed to support our department’s mental and behavioral health by supporting resiliency
and peer support training and conducting critical incident stress debriefings (CISD). Our members
face challenges that extend far beyond the emergency scene, which is why the Peer Support Team
(PST) serves as a vital lifeline within the department.

These specially trained team members act as compassionate bridges, connecting their fellow
employees and their families with the resources and support they need during life's toughest
moments. Whether wrestling with the emotional weight of difficult calls, navigating personal
struggles, or managing stress, no one needs to face these challenges alone. By offering a trusted,
confidential pathway to professional resources, the PST ensures that help is always within reach for
department members and their families.
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2023 ANNUAL REPORT

BUDGET

Fiscal Year 2022/2023

Revenues

The majority of funding is received from
property and sales tax. The department also
receives property tax funding from the Vista
Fire Protection District. Ambulance fees
provide 17% of funding with fire fees
including strike team reimbursement and fire
prevention fees providing 2% of funding.

Expenditure Summary

The department’s budget is broken into three
major categories:

¢ \Wages/Benefits

¢ Maintenance/Operations (supplies and
Services)

¢ Capital (buildings and apparatus)

Program Expenditures

The department’s budget is divided into seven
major program divisions:

¢ Administration

* Training

¢ Maintenance

® Suppression

* Prevention

e EMS

* Disaster Preparedness

Property & Sales Tax
68%
$19,409,692

Maintenance/Operations
20.3%

Ambulance Fees
17%
$4,897,974

Fire Fees
2%
$527,115

VFPD Property Tax
13%
$3,875,270

Capital
6.3%

$28,710,052

Wages/Benefits
73.3%

Administration
5.2%  Fire Maintenance

7.1%

Fire Prevention
3.2%

Fire EMS
24.2%
Fire Training

1.3%

Disaster
Preparedness
1.0%

$28,710,052

Fire Suppression
58%
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2023 ANNUAL REPORT

FIRE PREVENTION &
PUBLIC EDUCATION

VISTA FIRE DEPARTMENT'S PREVENTION BUREAU FOCUSES ON
SAVING LIVES AND PROPERTY BY PREVENTING FIRE AND
OTHER EMERGENCIES BEFORE THEY HAPPEN.

Fire Prevention 2023

Weed Abatement Inspections: 2,256
Fire and Life Safety Inspections: 982

Construction Inspections: 372
Plan Checks: 449
Customer Service Requests: 53

Public Contacted with

Fire Prevention Education: 4,200

Fire Investigation

The purpose of fire investigation is to
determine the origin and cause of fires. This
information can then be used to educate the
public about a fire's cause in order to
prevent similar fires and to provide an
accurate account of what happened.

Public Education

Education is a key to the success of our
mission. We offer education and training to
citizens and local businesses including
learning about fire extinguisher use and
inspections, cardiopulmonary resuscitation
(CPR), first aid, senior safety, campus fire
safety, and installations of smoke alarms (upon
request). We can also assist with emergency
and fire evacuation planning. We are
committed to making accommodations to
support a diverse range of community
members based on each

individual's abilities.

Vista Fire Department hosted an open house
in October 2023 and offered numerous fire
station tours throughout the year.
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2023 ANNUAL REPORT

OPERATIONS

Overview

The Operations division grew in 2023. The Deputy Chief of Operations oversees more than
100 staff members throughout our six geographically placed fire stations. This includes three
shifts that staff five fire engines, one ladder truck, four advanced life support (ALS)
ambulances, two BLS ambulances, and one battalion. The Deputy Chief oversees and
manages the facilities and fire equipment and manages the day-to-day operations of the
department.

Apparatus

We have been actively involved in the
budgeting, procurement, and maintenance
of apparatus and equipment. This includes
overseeing apparatus purchases and
ordering and outfitting emergency vehicles
with necessary equipment. Regular
maintenance schedules were implemented
to keep our vehicles in optimal condition
and ready to respond to emergencies
promptly and efficiently.

The department received two stock fire
engines that were placed in service in 2023.
Late in 2023, we took delivery of two
custom-built fire engines that will be
stationed at Fire Stations 1and 5. The
investment in four new fire engines was
necessary to replace aging equipment that
had become costly to maintain. The new
engines will improve the department's
ability to respond effectively to
emergencies in the community. In July, we
integrated a new 2023 Pierce brush fire
engine at Fire Station 2. This replaced a 20-
year-old brush engine.

The department expanded the emergency
response fleet with a new 2023 ambulance
at Fire Station 3, complementing the
recently acquired fire engines.
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OPERATIONS

Facilities

Vista Fire Department operates out of
six fire stations. Fire Station 3, at 1070
Old Taylor Street, is the oldest fire
station.

After serving our community since
1961, Fire Station 3 will be replaced
through a joint effort between the City
of Vista and Vista Fire Protection
District. With design plans completed
in 2023, construction of the new
facility will begin mid-2024 and finish
in late 2025.

il

i
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Facility Management

Our team works closely with City of
Vista Public Works and vendors to
maintain all critical station systems -
from alerting and apparatus doors to
plumbing and plymovent - ensuring
our facilities remain fully operational
and ready to serve.

Renderings of the front and back of the new fire station.

Other Highlights

Our ambulance fleet now features advanced self-
loading gurneys, improving patient comfort while
reducing crew injury risk during transport.
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OPERATIONS

North Zone

The San Diego North Zone (North Zone) is comprised of fire agencies throughout North San
Diego County, including CalFire/San Diego County, Carlsbad, Camp Pendleton, Del Mar,
Encinitas, Escondido, North County Dispatch JPA, North County Fire, Oceanside, Pala,
Pauma, Rancho Santa Fe, Rincon, San Marcos, San Pasqual, Solana Beach, Valley Center,
and Vista.

The mission of the North Zone is to foster operational readiness by coordinating emergency
response planning, aligned with expansion of services provided by developing strategic
collaboration with the participating agencies.

Agencies participate in automatic aid by utilizing Automatic Vehicle Location (AVL)
technology and Computer Aided Dispatch (CAD) to send the closest resource(s) to the
emergency regardless of jurisdictional boundary.

2023 Mutual Aid Data

Aid Given by Vista Fire Department to Neighboring Agencies: 4,692 Incidents
Aid Received by Vista Fire Department from Neighboring Agencies: 3,391 Incidents

North County Dispatch Joint Powers Authority (NCDJPA)

Vista Fire Department is a member
agency of NCDJPA (known as North
Comm). The dispatch center has eight
member agencies: Carlsbad Fire
Department, Encinitas Fire Department,
North County Fire Protection District,
Oceanside Fire Department, Rancho
Santa Fe Fire Protection District, San
Marcos Fire Department, Solana Beach
Fire Department, and Vista Fire
Department.

Also, the dispatch center has eight contract agencies: CSA-17 Ambulance District, City of
Del Mar, Pauma Reservation Fire Department, Pala Reservation Fire Department, Rincon
Reservation Fire Department, Rancho Santa Fe Patrol, San Pasqual Reservation Fire
Department, and Valley Center Fire Protection District. North Comm handled almost
80,000 emergency calls in 2023.
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TRAINING AND EMS
DIVISION

Overview

The Vista City Council's approval of a BLS ambulance program in 2023 marked a significant
advancement for our community and established a dedicated Training and Emergency
Medical Services (EMS) division. This specialized division now serves as the cornerstone of
firefighter/paramedic and EMT excellence, overseeing all aspects of training, EMS quality
assurance, and safety protocols for personnel.

The Training and EMS division maintains the highest standards in emergency medical care
and professional development mandated by the County of San Diego, State of California,
and internally. Under the direction of a Division Chief, the team includes a Battalion Chief of
Training, Emergency Services Officer, and Administrative Captain.

Hiring and Promotions

In 2023, the department hired four new firefighter/paramedics that completed an in-house,
five-week academy and proctored 24 fire cadet trainings. We continue to prioritize first-
class training to ensure we are an innovative and forward-leaning organization.
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TRAINING

Managed by the Battalion Chief of Training and with the assistance of the training cadre,
the division successfully implemented an Annual Training Plan (ATP) in July 2023 to support
the department’s mission and vision. The ATP forms a comprehensive all-hazards training
plan combined with company performance standards, opportunity training, and discipline-
specific training from the training cadres of North San Diego County fire agencies. This plan

is a strategic priority for the department.

Key Highlights

* Personnel logged over 27,650 hours of
training in 2023 through a combination
of classroom, hands-on, and online
training.

* Recorded 9,940 hours under the Joint
Apprenticeship Committee (JAC).

® Dedicated 4,946 hours to wellness and
physical fitness, including conducting
skin cancer screenings and respiratory fit
testing.

® Served as the North San Diego County
fire agency zone lead for 2023 Captains
testing, provided instructors for rope
rescue training, and also participated in
Engineer testing, mass casualty incident
(MCI) drills, HAZMAT drills, and confined
space drills. Participated in emergency
communications drills using VHF radios.

® Conducted separate task-level and
tactical-level drills for a total of 42 hours
of manipulative training. Partnered with
a Vista business owner to pre-plan a
new industrial laundry facility. Also
participated in an active shooter drill.

* Attended conferences including the
Cardiac Arrest Survival Summit, the
Fresno Training Symposium, and the
California Fire EMS Disaster (CFED)
Conference and Expo.

® Regional training included quarterly

advanced/specialized firefighter training
with neighboring departments, County
Wildland Preparedness Drill, North Zone
Captains Academy, North Zone Chiefs
Academy, Explorer Recruitment Jamboree in
San Diego, and Southern California Training
Officers “Snow-mageddon” Presentation
from the San Bernardino winter disaster.
Engaged in a contract with Oceanside Fire
Department to train at their recently
updated fire training facility. The
department also made investments in video
equipment, a forcible entry prop, and
audio/visual upgrades at Station 1and
Station 6. Ladder and hose testing were
both conducted.
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EMERGENCY
MEDICAL
SERVICES

More commonly known as EMS, this division provides patient-centered care for both BLS
and ALS 911 emergency responses and provides medical care and transport.

We provide skilled training and education to maintain current and up-to-date pre-hospital
practice. We pride ourselves on providing exceptional customer service to all the residents
of the City of Vista and the Vista Fire Protection District, and our diverse workforce is only
matched by its diverse community.

Highlights/Community Partnerships

The EMS division participates in numerous
community events.

In February, as part of "Love Your Heart
Week," the McClellan Senior Center hosted
free blood pressure checks provided by the
Vista Fire Department.

In June, a local business taught their
employees hands-only CPR and AED use
prior to accessing 911. We gladly stepped in.

We are ambassadors by being inspiring and
leading by example. We're excited to have
partnerships with Vista Unified School District,
Firefighter Candidate Testing Centers
(FCTC), Palomar College, and Orange County
Emergency Medical Training.

PAGE 17



2023 ANNUAL REPORT

EMERGENCY
MEDICAL
SERVICES

The department responded to over 16,000 incidents in 2023. Here are two examples that highlight
our team's exceptional customer service to the community.

In April, we responded to a CPR call. After 70 minutes of CPR, what started as an emergency call
ended in a miracle: our patient not only survived but returned to thank his rescuers in person, fully
recovered and grateful to shake the hands of those who saved his life.

In July, a routine abdominal pain -
call transformed into something = e - I
extraordinary when a baby girl | .,"';_' e w @-
made her surprise debut, =l C V Va9
turning unsuspecting parents o o " : 5 8
and stunned paramedics into f-.’?’

an impromptu delivery team.
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CADET PROGRAM

The department transformed the explorer program
into an enhanced cadet program through a
collaborative effort between administrative staff and
cadet leadership. This reimagined program features
updated goals and objectives to better serve aspiring
firefighter/paramedics.

The program introduces young adults to the
multifaceted world of fire and emergency services
while fostering leadership qualities and professional
skills.

Open to qualified high school and college students,
the program brings together young women and men
who share a passion for firefighting and emergency
services. Participants engage in vocational training
while building the foundation for their future careers.
Under the guidance of Vista Fire Department
personnel, cadets complete both hands-on training
and classroom instruction aligned with North Zone
Fire Academy standards. This professional training
ensures cadets learn current best practices and
procedures. Upon certification, cadets become
eligible for ride-along opportunities with active duty
Crews.

These supervised experiences allow cadets to observe emergency response procedures
firsthand, interact with firefighter/paramedics throughout their shifts, respond to emergency
calls in a safe, observational capacity, and experience daily life in a working fire station.

PEER FITNESS

The Peer Fitness Training (PFT) program stands as a cornerstone of an athletic approach to
firefighting, built on the understanding that every physical task—whether forcing entry, advancing
hose lines, or performing rescues—requires specific strength, flexibility, and stamina. Sessions move
from dynamic warm-ups through stability work and functional movements that mimic real-world
scenarios and conclude with proper cool-down techniques. By embedding PFT into department
culture, we ensure we maintain physical resilience while fostering a supportive environment where
fitness is viewed as an essential part of the job, not just an optional activity.
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EMT PROGRAM

Established in October 2023 and managed
by the Administrative Captain with
assistance from the EMT cadre, the EMT
program provides exceptional BLS-level
care to the community.

The significance of the BLS program
extends far beyond the confines of our
department; it serves as a catalyst for
positive change and mutual benefit. At its
core lies a commitment to serving our
most important stakeholder: our
community. Through rigorous training and
continuous improvement, our EMTs hone
their clinical skills but also cultivate a
mindset of empathy and dedication,
ensuring that each interaction with our
residents is characterized by compassion
and competence.

“Learn by Doing” isn't just a motto; it's a
guiding principle that shapes our
approach to training and professional
development.

Key Highlights

e Appointed Administrative Captain in
August 2023.

* Onboarded EMT class 1in October
2023.

¢ Deployed BLS 125 in November 2023.

As we continue our BLS program, the Vista Fire Department will be purchasing new
ambulances specific to the BLS program.
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EMERGENCY
MANAGEMENT

Overview

Emergency management prepares for and coordinates responses to emergencies, natural
disasters, and other critical incidents, which includes developing emergency plans, training
personnel, and ensuring the availability of necessary resources while providing guidance,
support, and resources to help communities and individuals be better prepared to respond to
and recover from emergencies.

Key Highlights

Emergency Manager Appointed as Designated Terror Liaison Officer: Vista Fire
Department appointed the Emergency Manager (EM) to the role of Terror Liaison Officer,
or TLO. Since re-titled as a Threat Liaison Officer, the TLO has the responsibility within the
City of Vista to report and disseminate suspicious activity and/or other threat-related
information.

FEMA's Public-Private Partnerships (P3) Programming: In August, the EM was
approached by FEMA to engage in one of their programs designated as Public-Private
Partnerships or P3.

FEMA's Community Lifelines Initiative: In March, the EM officially partnered with FEMA
(Region 9) to begin a year-long process for initiating a community lifelines program in the
City of Vista. A lifeline enables the continuous operation of critical government and
business functions and is essential to human health and safety or economic security.
Vista Community Resiliency Coalition (VCRC): In July, the EM convened the inaugural
meeting of the Vista Community Resiliency Coalition or VCRC. Seventeen organizations
from the greater Vista area participated in and endorsed the proposed coalition. In 2023,
more than 30 people have asked to be included in the coalition.

Re-Building the CERT Program: CERT, which
stands for Community Emergency Response Team, is
a program that educates volunteers about disaster
preparedness for the hazards that may occur where
they live. It trains volunteers in basic skills, such as fire
safety, light search and rescue, team organization,
and disaster medical operations.

.éfb'-.‘-"—"‘ A

A,
e d ] P .
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FIRE DEPARTMENT STAFE

ADMINISTRATION

Brendan Hammes
Bret Davidson
Cindy Grady
Domonick Ramos

STATIONS

Abel Santana
Adrian Valdez
Andrew Martinez
Angel Ramirez
Anthony Beltran
Anthony Van Slyke
Austin Delaney
Austin Rooke
Brandon Gonczi
Brandon Montgomery
Brendan Halle
Brent Nogle

Brett Osmus

Brian Gregson
Brien McDonald
Bryon Lamorandier
Carl Wagner
Carlos Palafox
Cary Childress
Chase Sessions
Chris Jones
Christian Haney
Christopher Aldrich

Ed Kramer

Gerard Washington
James Kozakiewicz
Maia Hodge

Christopher Arens
Conner Jobe
Conor Frasher
Darren Young
David Cortez
Derek Fried

Derek Weston
Dominic Puccio
Elizabeth Arango
Emily Downing
Enrique Montes
Eric Kilpatrick

Eric Leyva

Erik Boisvert
Francis Wirtz
Frederick Eibel
Gamaliel Sarmiento
Gregory Mcclellan
Hanns Botz

lan Wong-Welch
Jacob Donoff
Jacob Haproff
Jake Shumate

Mark Vierow

Miles Sweeney
Robbie Ford
Roxanne Rauto-Shin

James Williams
Jared De Rieux
Jason Clark
Jason Grooms
Jeff Bauer

Jeff Gazdayka
Jeffrey Reyes
Jeremy Napier
John Espinoza
Joseph Denhalter
Joseph Gutierrez
Joshua Spann
Justin Golden
Justin Hennen
Justin Hopkins
Kyle Thompson
Logan Dearborn
Lucille Goode
Mark Gaffney
Marouf Suleiman
Martin Moreno
Matt Doyle
Matthew Eyerman

as of 12/31/2023

Steve Wecklich
Yadira Correo
Zach Basin

Matthew Kennedy
Micah Allen
Michael Romeo
Michael Saldana
Michael Serna
Montana Dye
Patrick McDonald
Riley Jaggi

Robert Stevenson
Ross Vagelatos
Ryan Deason

Sal Castaneda
Sam Craig

Shane Applegate
Tyler Cannizzaro
Vincent Corey
Wesley Najarro
Wyatt Leyva

Zach Jones
Zachary Mccreary
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APPENDIX A - 2023 ANNUAL REPORT

INCIDENT TYPES

INCIDENTS ARE BROKEN DOWN
INTO SIX MAJOR CATEGORIES

False Alarm/Calls

Sprinkler activation due to
malfunction or unintentional
Smoke detector activation due to
malfunction or unintentional

Alarm system sounded due to
malfunction or unintentional

CO detector activation due to
malfunction or unintentional
Unintentional transmission of alarm

Fire

Building fire

Cooking fire

Brush or grass fire

Vehicle fire

Trash or rubbish fire

Garbage dump or sanitary landfill fire
Dumpster or other outside trash
receptacle fire

Outside equipment fire

Good Intent Calis

Dispatched & cancelled en route
No incident found on arrival
Authorized controlled burning
Smoke scare, odor of smoke

Steam, vapor, fog or dust thought to
be smoke

Hazardous Conditions
e Gasoline or other flammable liquid

spill

Gas leak

Chemical spill or leak

Carbon monoxide incident

Electrical wiring/equipment problem
Power line down

Arcing, shorted electrical equipment

Rescue, EMS

Emergency medical calls
Motor vehicle accident
Extrication

Removal of victim from stalled
elevator

Confined space rescue
Water & ice-related rescue
Swimming/recreational water areas
rescue

Ice rescue

Electrocution or potential
electrocution

Service Calls

Lock-out

Ring or jewelry removal
Animal rescue

Lift assist

Severe weather
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APPENDIX B - 2023 ANNUAL REPORT

VEHICLE LISTING

dated 12/14/2023

STATION #1
B121 Front Line BC Vehicle
E121 Front Line Engine
RA121 Front Line Ambulance
E12X Reserve Engine
B120 Strike Team Vehicle
B12X Reserve BC Vehicle
STATION #2
E122 Front Line Engine
BR-122 Front Line/Cross Staff
OES 408 Front Line/Cross Staff STATION #6
T126 Front Line Truck
RA126 Front Line Ambulance
STATION #3 BLS126 Front Line Ambulance
E123 Front Line Engine
RA123 Ambulance
CIVIC CENTER
C1201 Fire Chief
STATION #4 C1202 Operations DC
E124 Front Line Engine C1203 Admin DC
RA124 Front Line Ambulance C1204 Training-EMS DIV
LA120 Front Line/Cross Staff C1205 Training BC
RA12X Reserve Ambulance EMS1209 ESO
CP1210 Admin Captain
P1251 Fire Marshal
STATION #5 P1252 Inspector
E12X Front Line Engine P1253 Inspector
BRI125 Front Line/Cross Staff P1254 Inspector
BLS125  Front Line Ambulance P1255 Inspector ,
E12X Reserve Engine P125X Reserve FPB Vehicle
RA12 Reserve Ambulance
E125 Front Line Engine
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Vista Fire Department

Station #1
Station #2
Station #3
Station #4
Station #5
Station #6

175 N. Melrose Drive
1050 Valley Drive
1070 Old Taylor Street
2121 Thibodo Road
2009 S. Melrose Drive
651E. Vista Way

Fire Administration (760) 643-2801



